Schedule

KXot

Levelin the
Pay Malrix

Classification.

Whether
salgction
post or
nan
seilection
post

Age-limit for
direct
recruits.

Educational and other
qualification reguired
for direct recriifs

Whether 2ge and
gducational 1
qualification
prescribed for direct
recruits will apply in
the case of
sromolees.

Peried of
probation,
if any.

/

Method of recruitment
whather by diract
recruitment or by promaoti
ot by deputatian fabserption
and percentage of the
vacancies to be filtled

by various methods,

“in case of recruitment by promation or
deputation/absorption grades from which
promotion or deputation absarption to be made.

@ (4)

&

(€}

)

(8}

)

(19)

LAY
ctor

65+
(2018)

*{subjeet io
variation
dependent
on work:
load)

Level 13
(Rs.
123,100~
2,15,600/-)

Group A’
Non-
Ministerial

Selection

MNot
applicable.

Not applicable

Not applicable

Not
applicable

By prometion.

it a Departmental Promotion
Committee exists what is its
composition

[Cirmumstances
n which
LP.S.C tobe
censulted in
Fnaking
recruitment.

(i

(12}

(13

donal Direeton Grade ‘I3 or Joint Director
evel 12 o tie Pay Matrix (Rs. 78,800~
2,090,200 with five years of regular service in
the grade failing which Regional Director Grade
37 or Jeint Direclor with combined regular
service of fiteen years in the grade of Regionat
Director Grade ‘B’ or Joint Director and Deputy
Director oui of which two years regular service
sheuld e in the grade of Regional Direcion
Grade ‘B’ or Joint Director.

3}

Promotion: shall be subject to completion of
Lavel “C training for Group ‘A’ Oflicers
deviscd by the Emplovees’ State Insurance
Corporation

Provided that these persons who have st
completed training for promotion before the
daie of meeting of Departmental Promotion
Committee wili also be considered subject to
the condition that the required training will ke
completed within one year of the date of
meeting of Departmental Promotion Committer,

Nate (1) Those persons who are duc to retire
witlin two  years will be exempted  from
completion of such training for promotion.

Noto {2} Where juniors who have completed
their qualifying/eligibility service are being
considered {or promotion, their seniors would
alse be considered provided they are not shori
of the requisite qualifying / eligibllity service
by more than hall of such  qualifying /
eligibility sarvice of two years, whichever ig
jess and have successfully completed their
prohation period for promotion to the next
higher prade aleng with their juniors who have
Already completed such qualifying feligibiliy
servics,

Provided the seniors should have completed not
less than two years regular service in the grade
of Resional Dircetor Grade 'B'YfJoint Director,

Group A’ Departmental
Prorootion Commitiee
considering promotion) :

(for

{1} Chairman or Member,
Unina Public Service
Comrission - Chairman

{2} Director General,
Empioyses’ State Insurance
Corporation - Member

(3 tssurange Commissioner
(Kevenue), Employees’ State
ingurance Corporation

- Member

Consuliation
with Union
Public
Service
Commission
IS nECCssary.

DIRECTGR GENERAL

i the SCNOUULS auss « =« == , .. ‘. ,E::...
affect reservation, relaxation of age limit and OtREr LU

b dded Trihes the Other Backward Qmmmmmu mx_

: Nathino in these regulations shalil

- - -—




Form to be filled by the Ministry/Department while forwarding proposal of the Department of Personnel & Training and the Union Public Service Commission for
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ANNEXURE-ITI

e o R

amendment of approved Recruitment Rules:

1. 1 (@) | Name of the Post )

: | Regional Director Grade ‘A/Director

{b) | Name of the Ministry/ Department

a

: | Employees' State Insurance Corporation (under zmmm‘mwé of Labour &
Employrnent).

2. | Reference No. in which Commission's Advice on Recruitmernt Rules was conveyed 1

F.No. 3/12(3)/2013-RR dated 28.5.2013.(Copy enciosed)

3. | Date of notification of the original rules and subsequent amendments (copy of the ariginal |
rules & subsequent amendments should be enclosed, duly flagged and reference)

mcw_mm:mn_. in Part 111, Section 4 of the Gazette of India, Issue No. 44
dated 2.11.2013 &
dated 28.12.2013 of the said Gazette. (Copies enciosed)

bsequent Corrigendum published in Issue No. 52

(subject to variation dependent on worlk load).

{(subject to variation dependent on work load).

Col. B Provision in the approved rules Revised provisions wﬂ@ﬁm_ummn Reason for the revision proposed
Na.
1 Regional Ddirector Grade ‘A°/ Regional Director Grade ‘A’/ Direcior No changs
Director
2. |69 % i 60 % T NG hane
(2013) (2G18}
¥ #*

3 Group “A°
Non-Ministerial

Group “A°
Non-Ministerial

4, Pay Band 4
R, 37,400-67000/<(Grade Pay Rs.8,700/-)

Level 13 { Rs. 1,23,100-2,15,900/)

As per _nﬁwdco:m.nw Level in the Pay Matriz as per 7" CPC
recomeendations adopted by the ESIC vide Memorandum No. A-
2T VTNCPC/2016-E T dated 26.10 2016, {copy enclosed)..

(Heading of this coluran has been changed v the proposed RRs
as 'Leved in the Pay Matrix’ as per BoP&T OM Na. AB.

-ftegeeend G b e e LIFHE o0 MOLE R egginoal Directr Grade "ATHrecto Anne ure 1. dec

14017/13/2016-Esit. (RR) dated 9.5.2816.).




setion Selection No a:m:mﬁw_
Jot applicable T Not applicable Mo change. S
Not applicable Not applicable o ) No change.
Not applicable | Not applicable Mo change. R
3 Not applicable Not applicable ) Mo change. i i
10 | By Promotion By Promotion Ne change. N
11. | Promotion: Promotion: {1)As per corresponding Level of the feeder grade post in the Pay
o= - Mairix as per 77 CPC recommendations. s
Regional Director Grade “B’ or Joint Director in Pay Regional Director Grade ‘B’ or Joint Director ~ in Level B
Band-3 in the scale of Rs. 15600-39100/- with Grade Pay | 12 in the Pay Matrix (Rs. 78,800-2,09,200) with five { (2)Minimum qualifying service for promotion from sixieen years
of Rs. 7600/ with five years of regular service in the vears of regular service in the grade failing which | fo fifteen years under failing which clause’ has been reduced as
grade failing which Regional Director Grade ‘B’ or Joint | Regional Director Grade “B’ or Joint Director with | per DoP&T OM No. AB-14017/48/2010-Estt. (RR) dated
Director with combined regular service of sixteen years in | combined regular service of fifieen years in the grade of | 31.12.2010.
the grade of Regional Director Grade ‘B’ or Joint Regional Director Grade *B’ or Joint Director and
Director and Deputy Director out of which three years Deputy Director out of which two years regular service (3)n ESIC at present against 69 sanctioned posts of Regional
regular service should be in the grade of Regional should be in the grade of Regional Director Grade ‘B’ or | Disector Grade *A’/Mhrecior, only 21 Directors are in position.
Director Grade ‘B’ or Joint Director. Joint Director. No officer in the feeder grade ie Joint Director fulfills the
eligibility conditions for promotion to the post of Regienal
Dirsctor Grade ‘A’ /Director. The Corporation could not conduct
Promotion shall be subject to completion of Level *C? Promotion shall be subject to completion of Level *C’ DPC for the feeder cadie i.e. post of Joint Director as per the
training for Group ‘A’ Officers devised by the training for Group ‘A’ Officers devised by the time schedule laid down by the DoP&T due to various ressons
Employees’ State Insurance Corporation : Employees’ State Insurance Corporation : such as:-
Provided that those persons who have not complete (a) Grade pay of Joint Divector/Director/Additional Comimission
training for promotion before the date of meeting of Provided that those persons who have not completed | was upgraded w.ef. 1.6.2011.
Departmental Promotion Committee will also be iraining for promotion hefore the date of meeting of
considered subject to the condition that the required Departmental  Promotion  Committee  will  alse be | (b) The Ministry vide jis letier No. A-12018/04/2012-85.X date
training will be completed within one year of the date of | considered subject to the condition that the required | 22.6.2012 conveyed that the recruitment regulations for these
mecting of Departmental Promotion Committee. training will be comipleted within one year of the date of | posts are no longer operative, which was subsequenily struck
i . meeting of Departimental Promotion Committee. _down by the CAT in the case of Shn AP, Tripathi vs Union of
U Taera Astroian smvon st Byt af 1 o 2ort 1o S1AL w7 MUST T M sl 17irctor Usadke " AT Wrodtar Anonice.- 0L.doe




ote (1) Those persons wha are due to retire within two
fears will be exempted from completion of such training
for promotion.

Note (2) Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their scniors shall also be considered provided
they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less and
have successfully completed their probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Note (3) For the purpsse of computing minimum
qualifying service for promotion, the service rendered on
a regular basis by an officer prior to the Fday of
January, 2006, or the date from which theevised pay
structure based on the 6® Central Pay Commission
recommendations kas been extended, shall be deemed to
be service rendered in the corresponding grade pay or pay
scale extended, based on the recommendations of the Pay
Commission.

Further, service rendered on a reguiar basis prior to 1%
June, 2011 in the grade pay of Rs. 6600/ shall be alse
computed as minimuin qualifying service for promotion.

79

Note (1) Those persons who are due to retire within two
years will be exempted from completion of such training
for promotion.

Note (2) Where juniors who have completed their
qualifying/eligibility service are being considered for
promotion, their seniors would alse be considered
provided they are not short of the requisite qualifying /
eligibility service by more thau half of such qualifying /
eligibility service or two years, whichever is less and
have suceessfully completed iheir probation period for
promotion to the next higher prade along with their
Juniors who have already completed such qualifying
feligibility service.

Provided the seniors should have completed not less
than two years regular service in the grade of Regional
Director Grade 'B'/Joint Director, =

India,, The Hon’ble CAT in the said case directed ESIC to
conduct all DPC for promotion to the post of Joint Director as
well as Directors without waiting for notification of new RRs.
(¢} In the meantime, no DPC for the post of Joint Director could
be held for the vacancy year 2010-11, 2011-12 and 2012-13.

() RRs for the post was amended and finally notified on
2.11.2013,

(e)tlad the DPC been held timely, as per the schedule, all 12
Toint Directors presently holding the post on regular basis would
have become eligible for promotion te the post of Director from
2016-17 or 2017-18 even as per the existing RRs.

(¥ Even with present revised proposal for amendments in RRs, a3
pui up on the official website of the ESIC on 3.3.2017, which
roposes five years regular service as Joint Director and 15 years
combined regular service as Joint Director and Deputy Dirsctor
out of which three years regular service as Joint Director, no
officer will be eligible for consideration for promotion before
1.4.2019.

1

in the pre-revised RRs for the post of Regional Director Grade
*ADirector notified in the year 2007, with the approval of ihe
Central Government and UPSC, for promotion to the post the
following provisions were given:-

Promation:-

*Regional Director Grade ‘B’/Joint Director in the scale of pay
of i, 10,000-15,200 with five years regular service in the grade
farfing which Regional Director Grade *B*/Joint Director with 10
yuars combined regular service in the grade of Regional Director
Grade "B’ /Joint Director in the scale of pay of Rs. 10,000-15,200
and Deputy Director in the scale of pay of Rs. 8000-13,500 out
of which minimum 2 years regular service should be in the grade
of Regional Director Grade ‘B*/Joint Director,”

As i the pre-revised RRs for the post of Regional Director
Grade *A’fJoint Director, there is provision for two years
miraum  qualifying service as Regional Director Grade
“B’/loint Director under failing which clause, similar provision
is proposed in the revised RRs for the post.

LR M) Adinbivints aton Denbfopr Proposal 1o be sent to PSS o MOLEM egioea] Divector Graske ' Ahrecter Anosmae-H doc
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which part of eligibility service i.e. as Deputy Dirsctor or Joint
Drirector will be applicable.

(5) Note (3) in the existing RRs of the post has been proposed to
be removed as per DoP&T OM No. AR-14017/13/2016-Estt.
(RR) dated 18.1.2017.

« (hairman
Employees’ State [nsurance
- Member

-Member

Group “A” Departmental Promotion Commities
considering promotion):

sﬁ,oﬂ

(1) Chairman or Member, Union Public Service
Comynission

~Chalrman
Employees” State Insurance

- Member

(2) Director General,
Corporation

(3) Insurance Commissioner (Revenue), Bmployees’
Stafe insurance Corporation -Member

N change.

Consultation with Union Public Service Comnission is
NeCCssary, -

Ive change. .

42, | Group ‘A’ Departmental Promotion Committee  (for
] considering promotion):
(1) Chairman or Member, Union Public Service
Commission
(2) Director Gencral,
Corporation
(3) Insurance Commissioner (Revenue), Employees’
State insurance Corporation
13 | Consultation with Union Public Service Congnission is
necessary. 2
5.

represeritative with  whom  these

Name, addresses and ﬂmmmvmmgm numbers of the Ministry's _
proposals may bhe |
discussed, if necessary, for clarification/ early decision.

Sh. K.G. Suresh,Joint Director-I
Employees' State Insurance Corporation
Panchdeep Bhawan: C.1.G. Road, ND-2
Telephone No. 23231675

|
N

C:serd\Adminiar o Dt op\Proposal 1o 2 eent to LIFSC or MOLE\Regé

Dated: 30.1.2018
Place:- New Delhi:

| Dircctoe Grade "4 TH A L

2z

q_ R SR

L
Siragture of the Officer sending the proposal
Taizphone No 23231675




