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HEAD QUARTER .
EMPLOYEES STATE INSURANCE CORPORATION

PANCHDEEP BHAWAN: C.L.G. ROAD: NEW DELHI-110002

No:-A-12(11)3/2015-E.1 Dated: -1 _.7.2018

To,

The Under Secretary (RR),
Union Public Service Comimission,
Dholpur House, Shahjahan Road,
New Delhi- tieoe5

[Kind attention: Shri B.S. Heet, Under Secretary (RR) ]

Subject: - Amendments of Recruitment Regulations for the post of Regional Director Grade ‘A’/Birector in
ESI Corporation.

Sir,
I am directed to refer to the UPSC letter No. 3/12(3)/2018-RR dated 22.3.2018 on the subject mentioned
above.
[n this context, the reply regarding the chservations/queries raised by the UPSC during the meeting is
as under:-
Sl Observation of the UPSC Reply
Nao. )
i The representative of ESIC were requested to provide the justification | Suggestion of the UPSC is
for proposing ‘combination of service’ for the post of Regional | acceptable to ESIC,
Ly Director Grade ‘A’/Director. JS (RR) informed thatDoPT now as a | Accordingly consequential

principle does not prescribe the combination of service and the need
for combination of service is compensated by prescription of
‘deputation’, Therefore, the Department was advised that since the

changes under column {1¢) and
(11) of Schedule to the draft
RRs for the post of Regional

prescription of ‘combination of service® shall not be feasible, | Director Grade ‘A’/Director
‘deputation’ may be prescribed under failing which clause. The | may kindly be carried out as
representatives of ESIC requested for some time for discussing the | per details given in

suggestion of UPSC with their competent authority and then inform
of the decision taken which was agreed to and they were accordingly
asked to submit the information by 2.4.2018,

FANNEXURE-T".

It is

requested that approval to draft RRs for the post of Regional Director Grade *A’/ Director in

ESIC under section 17(3) of the ESI Act, 1948 may kindly be conveyed to this office at the earliest

Encl:-As above

Copy to: - Under Secretary, SS.1, Ministry of Labour & Employment, Government of India, Shram Shakti Bhawan,
New Dethi, in continuation of this office letter of even number dated 21.2.2018 for infc\ation.
W

Yours faithfully

W\ Wy

C (MANISH GUPTA)
Sy DEPUTY DIRECTOR

ALy

{/\ pEPUTY DIRECTOR
L




Column No W—]—Provision

and Heading of
the column

ESIC vide ESIC letter No. A-
12(11)3/2015-E.1. dated 21.2.2018.

carlier bropolézdil:‘);_ﬁkéﬂ nrﬁfdi'ision now p'roposed as per
- suggestion of the UPSC vide their

letter No. 3/12(3)/2018-RR dated
22.3.20183.

ANNEXURE-I

Remarks

10. Method of -
recruitment
whether by direct
recruitment or by
promotion or by
deputation
/absorption and
percentage of the
vacancies to be
filled

by various
methods.

By promotion,

By promotion failing which by
deputation,

11. In case of
recruitment by
promotion or
deputation/absor
ption grades
from which
promotion or
deputation
absorption to be
made.

‘Failing which
clause’ has been
added as per
suggestion of
UPSC vide their
letter No.
3/12(3)/2018-RR
dated 22.3.2018.

Promotion:

Regional Director Grade B’ or Joint
Director  in Level 12 in the Pay
Matrix (Rs. 78,800-2,09,200) with
five years of regular service in the
grade failing which Regional
Director Grade ‘B’ or Joint Director
with combined regular service of
fifteen  years in the grade of
Regional Director Grade ‘B’ or Joint
Director and Deputy Director out of
which two years regular service
should be in the grade of Regional

IPirector Grade ‘B’ or Joint Director.

Promotion shall be subject to
completion of Level ‘C’ training for

Group *A’ Officers devised by the
Emplovees® State Insurance
Corporation :

Provided that those persons who
have not completed training for
promotion before the date of meeting
of Departmental Promotion
Committee will also be considered
subject to the condition that the
required training will be completed
within one year of the date of
meeting of Departmenial Promotion
Committee,

Note (1) Those persons who are due
to retire within two years will be
exempted from completion of such
training for promotion.

Note (2) Where juniors who have
completed their qualifying/eligibility
service are being considered for
promotion, their seniors would also
be considered provided they are not
short of the requisite qualifying /

Promotion:

Regional Director Grade ‘B’ or Joint
Director  in Level 12 in the Pay
Matrix (Rs. 78,800-2,09,200) with
five years of regular service in the
grade,

Promotion shall be subject to
completion of Level ‘C’ training for
Group ‘A’ Officers devised by the
Employees’ State Insurance
Corporation :

Provided that those persons who have
not completed training for promotion
before the date of meeting of
Departmental Promotion Committee
will also be considered subject to the
condition that the required training
will be completed within one year of
the date of meeting of Departmental
Promotion Committee,

Note (1) Those persons who are due
to retire within two years will be
exempted from completion of such
training for promotion.

Note (2) Where juniors who have
completed their qualifying/eligibility
service are being considered for
promotion, their seniors would ailso
be considered provided they are not
short of the requisite qualifying /
eligibility service by more than half
of such  qualifying / eligibility
service or two years, whichever is
less and have successfully completed
their probation period for promotion
to the next higher grade along with
their juniors who have already

(i} Failing which
clause regarding
combined service
for promaotion to
the post has been
removed as per
suggestion of
UPSC vide their
aforesaid letter
dated 22.3.2018.




—

eligibility service by more than half
of such qualifying / eligibility
scrvice or two years, whichever is
less and have successfully completed
their probation period for promotion
to the next higher grade along with
their juniors who have already
eompleted such qualifying /eligibility
service.

Provided the seniors should have
completed not less than two years
regular service in the grade of
Regional Director Grade 'B'/Joint
Director.

service.

Deputation:

Officers from the Central or State
Government or Union Territories

(a) (i) holding analogous post on
regular basis in the parent cadre of
department; or

(i) with five years’ reeular service
in  posts in Level 12 (Rs. 78,800-
2,09,200) in the Pay Matrix or
equivalent in the parent cadre
or department; and

(b} possessing ten years’ experience
in financial or administrative matters
or dealing with social security
scheme or labour law.

Note : The departmental officers in
the feeder category who are in direct
line of promotion will not be eligible
for consideration for appointment on
deputation. Similarly, deputationists
shall not be eligible for consideration
for appointment by promotion.

(Period of deputation including
period of deputation in another ex-
cadre  post held  immediately
preceding this appointment in the
same or some other organisation /
department of  the Central
Government shali ordinarily not to
exceed five years. The maximum
age limit for appointment by
deputation shall be not exceeding
fifty-six years as on the closing date
of the receipt of applications).

| completed such qualifying /eligibility |

{ii} Since ‘“failing
which clause’ for
promotion has
now been
removed, provisa
clause below Note
(2} is unnecessary
and therefore it
raay be removed.

(iii) Provision for
recruitment to the
post ‘by
deputation’
under’failing
which clause’ is
proposed as per
suggestion of
UPSC.

(iif) Ten years®
experience for
recruitment by

ki
‘deputazon™has
been proposed as
per DoPT OM
No. AB-
14017/27/2014-
Estt. (RR) dated
20.1.2015. Fields
of experience
have been taken
from the existing
RRs for the posts
of Insurance
Commissioner
and Additional
Commissioner in
ESIC.

(iv) Note has been
provided as per
DoPT guidelines.
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THE GAZETTE OF INDIA, NOVEMBER 2, 2013 tHARTIEA |

EMPLOYEES’ STATE INSURANCE CORPORATION

New Delhi, the 23rd October 2013

No A-12(11)3/2006-Este. [ -In exercise of the powers conferred by sub section (1) of section 87 read with clause (xxi) of
sub-section (2} and sub-section (2A) of that section and proviso to clause (a) ol sub-section (2) of section 17 of the Employees’
State Insorance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Insurance Commissioner)
Recruitment Regulations, 1996 except as respects things done or omitted 1o be done before such supersession, the Empioyees’

State Insurance Corporation hereby makes, with the approval of the Central Government, the following regulations regulating the
method of recruitment to the posts of Insurance Commissioner in the Employees’ State Insurance Corporation, namely-—

1. Shorttitle and commencement.-— (1) These regubations may be called ithe Employees” State Insurance Corporation {Insurance
Commissioner) Recruitment Regulations, 2013.

{2} They shall come into force on the date of their publication in the Official Gazette.
&

2. Number of posts, classiﬁcatier{, Pay Rand, Grade Pay and Pay Scale.— The nuraber of posts, their classification, Pay Band,
regulations.

Grade Pay and Pay Scale attached thereto, shalt be as specified in columns (2) to (4) of (he Schedule annexed to these

3. The method of recruitment, age timit, qualifications, etc.— The method of reczuitment, age limit, gualifications and other matters
relating thereto shal} be as specified in columas (3) to (13} of the said Schedule.

L
4. Disqualification. -— No person, —

{2) who has entered into or contracted a marriage with a person having spouse livirig; or
!

who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for appointment
1o the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such marmage is

grounds for 50 doing, exempt any person from the operation of these regulations.

permissible under the personal faw applicable to such person and to the othier pariy to the marriage and that there age other
t=}

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
Public Service Comfnissi

respect to any class or category of persous.

necessary or expediert to-do so, i may, aftertaking prier approval of the Central Government and<n congultation with the Union
1

6. Residuary matters.—— Subject to the p

Employees® State Insurance Corporation (Recruitracit) Regulai

1
o, by order, for reasons (o be recorded in writing, relax any of the provisTons of thess

reculations, with
—oinin

TOVISIONS

L

s of these regntations, all other regulations and instructions, laid down inthe

the Erployees” State Insurance Corporation, shall apply to the post specified in the Schedule above refemed to.

rs, 1965 apolicable to the corresponding category of posts in

7. Savings.— Nothing in these regulations shall affect reservation, retaxation of age limit and other concessions required to be

provided for the Scheduled Castes, the Scheduled Tribes, ihe Other Backward Classes, Ex-Servicemen and other categories of
persons in accordance with the orders issued by the Central Government from time 1o time, in this regard

™

SCHEDULE
Nameofthe Number Classification  PayBand, Whether Agelimit Educational
post of post Grade Pay and selection or for direct and other
Pay Scale non-selection  recruits qualification
post required for
direct recruits
o & 3) @ (6 ©) %
Insurance G5* Group ‘A’ Pay Band-4 Selection Not Not
Commissioner {2013) Non-Ministerial ~Rs. 37,400--67,000/~ applicable applicable
*(subject (Grade Pay
to variation Rs.10,000/-)
dependent on
work foad)

{Part HI  Suc 4
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Whether age and Period of age Method of recruitment whether by direct recruitment or by
educational qualification  probation, if any promotion or by deputation or absorption and percentage
prescribed for direct of the vacancies o be filled by various methods
recruits will apply in the
case of promotees

G ) (10)
Not applicable Not applicable By promotion failing which by deputation including short-term

contract

In case of recruitment by promotion/deputationfabsorption grades from which prometion or deputation or absorption to be made.

EE (1n

Promotion:-

Additional Commissioner in PB4 in the scale oi: Rs. 37,400- —67.000/- with Grads Pay of Rs. 8,900/~ with two years” of regular
service in the grade.

Tromotion shall be subject to completion of Level ‘E’ training for Group ‘A’ Officers devised by the Employees’ State Insurance
Corporation :

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental Promotion
Committee will atso be-considered subject to the condition that the required training will be completed within one year of thedate
of meeting of Departmental Promotion Committee.

Note (1) Those persons who are due to retire within two years will be exempted from completion of such training for promotion.

Nowe (2) Where juniors who have complatad thelr quali fying or eligibility service are being considered for promotion, their seriors
shall also be considered provided they are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less, for promotion to the next higher grade along with their juniors who
have slready completed such gualifying or eligibility service.

Note (3) For the purpose of computing minimurm qualifying service for promaotion, the service rendered on a regular basis by an
officer prior to 01.01.2006, or the d &¥rom which the revised pay structure based on the 6th Central Pay Cogmission
recommendations has been extended, shall be deemed to be service rendered in the corresponding Grade Pay-or$=y Scale
extended, based on the recommendations of the Gth Pay Commission. Further, service rendered on a regular basis prior wrist June,

2011 in the Grade Pay of Rs. 8,700/- shall be also computed as mintmum qualifying service for promotion.

Deputation (including short-term contract) .

Gfficers under the Central Govemmentor State Government or Union Territories or Autonomous Bodies or Statutory Bodies o
Public Sector Undertakings —
Al
() holding anatogous post on regular hasis in the parent cadre or department ;
or
(i) withsix years’ regular service in posts in PB4 in the scale of pay of Rs. 37,400 — 67,000/~ with Grade Pay of Rs.8,700/-or
equivalent.

B. Posscssing fifteen years” experience in financial or adiministrative matters or dealing with social security scheme or labour law.
Note (1) The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation (including short-term contract). Similarly deputationist shall not be eligible for
consideration for appointment by promotion. Period of deputation (including short-term contract) including pedod of deputation
{ including short-term contract } in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or departinent of the Centrai Government shall ordinarily not exceed five years. The maximum age Iimit for appeintment
by deputation (incloding shoit-term contract) shall be not exceeding 56 years as on the closing date of the receipt of applications.

Note {2) For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
(1.01.2006, the date from which the revised pay situcture based on the 6th Central Pay Commission recommendation has been
extended shall be deemed to be service rendered in the corresponding Grade Pay or Pay Scale extended based oa the
rectiumendations of the pay commission except where there has been merger of more than one pre-revised scales of pay lnto one

3

et
L

s

el



